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Introduction

 Dietetic education should be informed by evidence on the current practice and demands of the profession. However, information on the
employment profile of dietitians in Ireland is lacking.

 The aim of this study was to establish the employment profile of graduate dietitians in Ireland and to assess their perceived preparedness for
employment.

Methods

* A mixed methods study design was used.

* Graduates from Irish dietetic programmes between 2020-2024 were invited to participate.

* Anonline survey gathered information on employment profile and perceived preparedness for employment. Semi-structured interviews were
conducted to obtain further depth on graduate experiences.
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Conclusion

 This is the first study to establish the employment profile and perceived preparedness of Irish dietetic graduates. Ongoing graduate
tracking/research is necessary to ensure that dietetic education aligns with workforce needs.
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